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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 6 — Risk Management

The School District is exposed to various risks of loss related to property loss, torts, errors and omissions,
employee injuries (workers’ compensation) as well as medical benefits provided to employees. The School
District has purchased commercial insurance for all risks. Settled claims relating to the commercial
insurance have not exceeded the amount of insurance coverage in any of the past three fiscal years.

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits

Plan Description

The Michigan Public School Employees' Retirement System (System or MPSERS) is a cost-sharing,
multiple employer, state-wide, defined benefit public employee retirement plan governed by the State of
Michigan (State) originally created under Public Act 136 of 1945, recodified and currently operating under
the provisions of Public Act 300 of 1980, as amended. Section 25 of this act establishes the board's
authority to promulgate or amend the provisions of the System. The board consists of twelve members -
eleven appointed by the Governor and the State Superintendent of Instruction, who serves as an ex-officio
member.

The System’s pension plan was established by the State to provide retirement, survivor and disability
benefits to public school employees. In addition, the System'’s health plan provides all retirees with option
of receiving health, prescription drug, dental and vision coverage under the Michigan Public School
Employees’ Retirement Act.

The System is administered by the Office of Retirement Services (ORS) within the Michigan Department of
Technology, Management & Budget. The Department Director appoints the Office Director, with whom the
general oversight of the System resides. The State Treasurer serves as the investment officer and
custodian for the System.

The System'’s financial statements are available at www.michigan.gov/orsschools.

Benefits Provided - Overall

Participants are enrolled in one of multiple plans based on date of hire and certain voluntary elections. A
summary of the plans offered by MPSERS is as follows:

Plan name Plan Type Plan status
Basic Defined Benefit Closed
Member Investment Plan (MIP) Defined Benefit Closed
Pension Plus Hybrid Closed
Pension Plus 2 Hybrid Open
Defined Contribution Defined Contribution Open

Benefits Provided - Pension

Benefit provisions of the defined benefit pension plan are established by State statute, which may be
amended. Public Act 300 of 1980, as amended, establishes eligibility and benefit provisions for the defined
benefit (DB) pension plan. Retirement benefits for DB plan members are determined by final average
compensation and years of service. DB members are eligible to receive a monthly benefit when they meet
certain age and service requirements. The System also provides disability and survivor benefits to DB plan
members.
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Prior to Pension reform of 2010 there were two plans commonly referred to as Basic and the Member
Investment Plan (MIP). Basic Plan member’s contributions range from 0% - 4%. On January 1, 1987, the
Member Investment Plan (MIP) was enacted. MIP members enrolled prior to January 1, 1990, contribute
at a permanently fixed rate of 3.9% of gross wages. Members first hired January 1, 1990, or later including
Pension Plus Plan members, contribute at various graduated permanently fixed contribution rates from
3.0% -7.0%.

Pension Reform 2010

On May 19, 2010, the Governor signed Public Act 75 of 2010 into law. As a result, any member of the
Michigan Public School Employees’ Retirement System (MPSERS) who became a member of MPSERS
after June 30, 2010 is a Pension Plus member. Pension Plus is a hybrid plan that contains a pension
component with an employee contribution (graded, up to 6.4% of salary) and a flexible and transferable
defined contribution (DC) tax-deferred investment account that earns an employer match of 50% (up to 1%
of salary) on employee contributions. Retirement benefits for Pension Plus members are determined by
final average compensation and years of service. Disability and survivor benefits are available to Pension
Plus members.

Pension Reform 2012

On September 4, 2012, the Governor sighed Public Act 300 of 2012 into law. The legislation grants all
active members who first became a member before July 1, 2010 and who earned service credit in the 12
months ending September 3, 2012, or were on an approved professional services or military leave of
absence on September 3, 2012, a voluntary election regarding their pension. Any changes to a member’s
pension are effective as of the member’s transition date, which is defined as the first day of the pay period
that begins on or after February 1, 2013.

Under the reform, members voluntarily chose to increase, maintain, or stop their contributions to the
pension fund.

An amount determined by the member’s election of Option 1, 2, 3, or 4 described below.

Option 1 — Members voluntarily elected to increase their contributions to the pension fund as noted below
and retain the 1.5% pension factor in their pension formula. The increased contribution would begin as of
their transition date and continue until terminate public school employment.

. Basic plan members: 4% contribution

o Member Investment Plan (MIP)-Fixed, MIP-Graded, and MIP-Plus members: a flat 7% contribution

Option 2 — Members voluntarily elected to increase their contribution to the pension fund as stated in Option
1 and retain the 1.5% pension factor in their pension formula. The increased contribution would begin as
of their transition date and continue until they reach 30 years of service. If and when they reach 30 years
of service, their contribution rates will return to the previous level in place as of the day before their transient
date (0% for Basic plan members, 3.9% for MIP-Fixed, up to 4.3% for MIP-Graded, or up to 6.4% for MIP-
Plus). The pension formula for any service their after would include a 1.25% pension factor.

Option 3 — Members voluntarily elected not to increase their contribution to the pension fund and maintain
their current level of contribution to the pension fund. The pension formula for their years of service as of
the day before their transition date will include a 1.5% pension factor. The pension formula for any service
thereafter will include a 1.25% pension factor.
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Option 4 — Members voluntarily elected to no longer contribute to the pension fund and therefore are
switched to the Defined Contribution plan for future service as of their transition date. As a DC participant
they receive a 4% employer contribution to the tax-deferred 401(k) account and can choose to contribute
up to the maximum amounts permitted by the IRS to a 457 account. They vest in employer contributions
and related earnings in their 401(k) account based on the following schedule: 50% at 2 years, 75% at 3
years, and 100% at 4 years of service. They are 100% vested in any personal contributions and related
earnings in their 457 account. Upon retirement, if they meet age and service requirements (including their
total years of service), they would also receive a pension (calculated based on years of service and final
average compensation as of the day before their transition date and a 1.5% pension factor).

Members who did not make an election before the deadline defaulted to Option 3 as described above.
Deferred or nonvested public school employees on September 3, 2012, who return to public school
employment on or after September 4, 2012, will be considered as if they had elected Option 3 above.
Returning members who made the retirement plan election will retain whichever option they chose.

Employees who first work on or after September 4, 2012 choose between two retirement plans: the Pension
Plus Plan and a Defined Contribution that provides a 50% employer match up to 3% of salary on employee
contributions.

Final Average Compensation (FAC) - Average of highest 60 consecutive months (36 months for MIP
members). FAC is calculated as of the last day worked unless the member elected option 4, in which case
the FAC is calculated at the Transition Date.

Pension Reform of 2017

On July 13, 2017, the Governor signed Public Act 92 of 2017 into law. The legislation closes the current
hybrid plan (Pension Plus) to newly hired employees as of February 1, 2018 and creates a new optional
revised hybrid plan with similar plan benefit calculations but containing a 50/50 cost share between the
employee and the employer, including the cost of future unfunded liabilities. The assumed rate of return
on the new hybrid plan is 6%. Further, the law provides that, under certain conditions, the new hybrid plan
would close to new employees if the actuarial funded ratio falls below 85% for two consecutive years. The
law includes other provisions to the retirement eligibility age, plan assumptions, and unfunded liability
payment methods.

Benefits Provided — Other postemployment benefit (OPEB)

Benefit provisions of the postemployment healthcare plan are established by State statute, which may be
amended. Public Act 300 of 1980, as amended, establishes eligibility and benefit provisions. Retirees
have the option of health coverage, which, through 2012, was funded on a cash disbursement basis.
Beginning fiscal year 2013, it is funded on a prefunded basis. The System has contracted to provide the
comprehensive group medical, prescription drug, dental and vision coverage for retirees and beneficiaries.
A subsidized portion of the premium is paid by the System with the balance deducted from the monthly
pension of each retiree health care recipient. For members who first worked before July 1, 2008, (Basic,
MIP-Fixed, and MIP-Graded plan members), the subsidy is the maximum allowed by statute. To limit future
liabilities of Other Postemployment Benefits, members who first worked on or after July 1, 2008, (MIP-Plus
plan members), have a graded premium subsidy based on career length where they accrue credit towards
their insurance premiums in retirement, not to exceed the maximum allowable by statute. Public Act 300
of 2012 sets the maximum subsidy at 80% beginning January 1, 2013; 90% for those Medicare eligible and
enrolled in the insurances as of that date.
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Retiree Healthcare Reform of 2012

Public Act 300 of 2012 granted all active members of the Michigan Public School Employees Retirement
System, who earned service credit in the 12 months ending September 3, 2012, or were on an approved
professional services or military leave of absence on September 3, 2012, a voluntary election regarding
their retirement healthcare. Any changes to a member’s healthcare benefit are effective as of the member’s
transition date, which is defined as the first day of the pay period that begins on or after February 1, 2013.

Under Public Act 300 of 2012, members were given the choice between continuing the 3% contribution to
retiree healthcare and keeping the premium subsidy benefit described above, or choosing not to pay the
3% contribution and instead opting out of the subsidy benefit and becoming a participant in the Personal
Healthcare Fund (PHF), a portable, tax-deferred fund that can be used to pay healthcare expenses in
retirement. Participants in the PHF are automatically enrolled in a 2% employee contribution into their 457
account as of their transition date, earning them a 2% employer match into a 401(k) account. Members
who selected this option stop paying the 3% contribution to retiree healthcare as of the day before their
transition date, and their prior contributions will be deposited into their 401(k) accounts.

Reqular Retirement (no reduction factor for age)

Eligibility — A Basic plan member may retire at age 55 with 30 years credited service; or age 60 with 10
years credited service. For Member Investment Plan (MIP) members, age 46 with 30 years credited
service; or age 60 with 10 years credited service; or age 60 with 5 years of credited service provided
member worked through 60" birthday and has credited service in each of the last 5 years. For Pension
Plus Plan (PPP) members, age 60 with 10 years of credited service.

Annual Amount — The annual pension is paid monthly for the lifetime of a retiree. The calculation of a
member’s pension is determined by their pension election under PA 300 of 2012.

Member Contributions

Depending on the plan selected, member contributions range from 0% - 7% for pension and 0% - 3% for
other postemployment benefits. Plan members electing the defined contribution plan are not required to
make additional contributions.
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Employer Contributions

Employers are required by Public Act 300 of 1980, as amended, to contribute amounts necessary to finance
the coverage of members and retiree Other Post-Employment Benefits (OPEB). Contribution provisions
are specified by State statute and may be amended only by action of the State Legislature.

Employer contributions to the System are determined on an actuarial basis using the entry age normal
actuarial cost method. Under this method, the actuarial present value of the projected benefits of each
individual included in the actuarial valuation is allocated on a level basis over the service of the individual
between entry age and assumed exit age. The portion of this cost allocated to the current valuation year
is called the normal cost. The remainder is called the actuarial accrued liability. Normal cost is funded on
a current basis.

Pension and OPEB contributions made in the fiscal year ending September 30, 2020 were determined as
of the September 30, 2017 actuarial valuations. The pension and OPEB benefits, the unfunded
(overfunded) actuarial accrued liabilities as of September 30, 2017 are amortized over a 19-year period
beginning October 1, 2019 and ending September 30, 2038

School districts’ contributions are determined based on employee elections. There are several different
benefit options included in the plan available to employees based on date of hire. Contribution rates are
adjusted annually by the ORS. The range of rates is as follows:

Other Post-
Employment
Pension Benefit
October 1, 2019 — September 30, 2020 13.39% - 19.59% 7.57% - 8.09%
October 1, 2020 — September 30, 2021 13.39% - 19.78% 7.57% - 8.43%

The District’s pension contributions for the year ended June 30, 2021 were equal to the required contribution
total. Pension contributions were approximately $28,520, with $27,473 specifically for the Defined Benefit
Plan.

The District’'s OPEB contributions for the year ended June 30, 2021 were equal to the required contribution
total. OPEB contributions were approximately $6,627, with $6,015 specifically for the Defined Benefit Plan.

These amounts, for both pension and OPEB benefit, include contributions funded from state revenue

Section 147c restricted to fund the MPSERS Unfunded Actuarial Accrued Liability (UAAL) Stabilization Rate
(100% for pension and 0% for OPEB).
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred
Inflows of Resources Related to Pensions

Pension Liabilities

At June 30, 2021, the District reported a liability of $380,833 for its proportionate share of the net pension
liability. The net pension liability was measured as of September 30, 2020, and the total pension liability
used to calculate the net pension liability was determined by an actuarial valuation date of September 30,
2019 and rolled-forward using generally accepted actuarial procedures. The District’s proportion of the net
pension liability was based on a projection of its long-term share of contributions to the pension plan relative
to the projected contributions of all participating reporting units, actuarially determined. At September 30,
2020 and 2019, the District’s proportion was 0.00111 and 0.00126 percent.

Pension Expense and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to Pensions

For the year ended June 30, 2021, the District recognized pension expense of $41,320.

At June 30, 2021, the Reporting Unit reported deferred outflows of resources and deferred inflows of
resources related to pensions from the following sources:

Deferred outflows of Deferred inflows of

resources resources
Difference between actual and expected experience $ 5,819 $ 813
Changes of assumptions 42,200 0
Net difference between projected and actual earning on pension plan
investments 1,600 0
Changes in proportion and differences between employer contributions
and proportionate share of contributions 2,157 53,680
Employer contributions and Sec 147c receipts subsequent to the
measurement date 26,056 13,700
Totals $ 77,832 $ 68,193
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

The $26,056 reported as deferred outflows of resources related to pensions resulting from employer
contributions subsequent to the measurement date will be recognized as a reduction of the net pension
liability in the subsequent year. Deferred inflows from Sec. 147c receipts subsequent to the measurement
date in the amount of $13,700 are UAAL Rate Stabilization payments received after the measurement date.
This amount will be recognized in the net pension liability in the subsequent year ended. Other amounts
reported as deferred outflows of resources and deferred inflows of resources related to pensions will be
recognized in pension expense as follows:

Year Ending September 30 Amount
2021 $5,136
2022 $(1,803)
2023 $ (4,063)
2024 $ (1,987)

OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred
Inflows of Resources Related to OPEB

OPEB Liabilities

At June 30, 2021, the District reported a liability of $56,461 for its proportionate share of the net OPEB
liability. The net OPEB liability was measured as of September 30, 2020, and the total OPEB liability used
to calculate the net OPEB liability was determined by an actuarial valuation date of September 30, 2019
and rolled-forward using generally accepted actuarial procedures. The District’s proportion of the net OPEB
liability was based on a projection of its long-term share of contributions to the OPEB plan relative to the
projected contributions of all participating reporting units, actuarially determined. At September 30, 2020
and 2019, the District's proportion was 0.00105 percent and 0.00121 percent.

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB

For the year ended June 30, 2021, the District recognized OPEB expense of $(8,108).

At June 30, 2021, the Reporting Unit reported deferred outflows of resources and deferred inflows of
resources related to OPEB from the following sources:

Deferred outflows Deferred inflows of

of resources resources
Difference between actual and expected experience $ 0 $ 42,069
Changes of assumptions 18,616 0
Net difference between projected and actual earning on OPEB plan
investments 471 0
Changes in proportion and differences between employer contributions
and proportionate share of contributions 15 24,426
Employer contributions subsequent to the measurement date 5,577 0
Totals $ 24,679 $ 66,495
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HAYNOR SCHOOL
EASTON TOWNSHIP SCHOOL DISTRICT #6
Notes to Financial Statements
June 30, 2021

Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

The $5,577 reported as deferred outflows of resources related to OPEB resulting from District employer
contributions subsequent to the measurement date, will be recognized as a reduction of the net OPEB
liability in the subsequent fiscal year.

Other amounts reported as deferred outflows of resources and (deferred inflows) of resources related to
OPEB will be recognized in OPEB expense as follows:

Year Ending September 30 Amount
2021 $ (12,787)
2022 $(12,133)
2023 $ (10,169)
2024 $ (7,233)
2025 $ (5,071)

Actuarial Assumptions

Investment rate of return for Pension — 6.80% a year, compounded annually net of investment and
administrative expenses for the MIP, Basic and Pension Plus groups and 6.0% a year, compounded
annually net of investment and administrative expenses for the Pension Plus 2 Plan.

Investment rate of return for OPEB — 6.95% a year, compounded annually net of investment and
administrative expenses

Salary increases - The rate of pay increase used for individual members is 2.75% - 11.55%, including
wage inflation at 2.75%.

Inflation — 3.0%

Mortality assumptions —

Retirees: RP-2014 Male and Female Healthy Annuitant Mortality Tables scaled by 82% for males
and 78% for females and adjusted for morality improvements using projection scale MP-2017 from 2006.

Active: RP-2014 Male and Female Employee Annuitant Mortality Tables scaled 100% and adjusted
for morality improvements using projection scale MP-2017 from 2006.

Disabled Retirees: RP-2014 Male and Female Disabled Annuitant Mortality Tables scaled 100%
and adjusted for mortality improvements using projection scale MP-2017 from 2006.

Experience study - The annual actuarial valuation report of the System used for these statements is dated
September 30, 2019. Assumption changes as a result of an experience study for the periods 2012 through
2017 have been adopted by the System for use in the annual pension valuations beginning with the
September 30, 2018 valuation.
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Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

The long-term expected rate of return on pension and other postemployment benefit plan
investments - The pension rate was 6.80% (MIP, Basic, and Pension Plus Plan) and 6.00% for Pension
Plus 2 Plan, and the other postemployment benefit rate was 6.95%, net of investment and administrative
expenses was determined using a building block method in which best-estimate ranges of expected future
real rates of return (expected returns, net of pension plan investment expense and inflation) are developed
for each major asset class. These ranges are combined to produce the long-term expected rate of return
by weighting the expected future real rates of return by the target asset allocation percentage and by adding
expected inflation

Cost of Living Pension Adjustments — 3.0% annual non-compounded for MIP members

Healthcare cost trend rate for other postemployment benefit — 7.0% for year one and graded to 3.5%
to year fifteen.

Additional assumptions for other postemployment benefit only — Applies to individuals hired before
September 4, 2012:

Opt Out Assumption — 21% of eligible participants hired before July 1, 2008 and 30% of those hired after
June 30, 2008 are assumed to opt out of the retiree health plan.

Survivor Coverage — 80% of male retirees and 67% of female retirees are assumed to have coverage
continuing after the retiree’s death

Coverage Election at Retirement — 75% of male and 60% of female future retirees are assumed to elect
coverage for 1 or more dependents.

The target asset allocation at September 30, 2020 and best estimates of arithmetic real rates of return for
each major asset class are summarized in the following table:

Long Term Expected Real

Asset Investment Class Target Allocation Rate of Return*
Domestic Equity Pools 25.0% 5.6%
International Equity Pools 15.0% 7.4%
Private Equity Pools 16.0% 9.3%
Real Estate and Infrastructure Pools 10.0% 4.9%
Fixed Income Pools 10.5% 0.5%
Absolute Return Pools 9.0% 3.2%
Real Return/Opportunistic Pools 12.5% 6.6%
Short Term Investment Pools 2.0% -0.1%
Total 100.0%

*Long Term rates of return are net of administrative expenses and 2.1% inflation.
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Note 7 — Defined Benefit Pension Plan and Post-Retirement Benefits (Continued)

Sensitivity of the net OPEB liability to changes in the discount rate -The following presents the
District’'s proportionate share of the net OPEB liability calculated using the discount rate of 6.95%, as well
as what the Reporting Unit's proportionate share of the net OPEB liability would be if it were calculated
using a discount rate that is 1 percentage point lower or 1 percentage point higher than the current rate:

District’s proportionate

1% Decrease Current Discount Rate 1% Increase
s.ha.r.e of the OPEB 5.95% 6.95% 7.95%
liability
$ 72,531 $ 56,461 $ 42,932

Sensitivity to the net OPEB liability to changes in the healthcare cost trend rates — The following
presents the District’s proportionate share of the net other postemployment benefit liability calculated using
the healthcare cost trend rate of 7.0% (decreasing to 3.5%), as well as what the District's proportionate
share of the net other postemployment benefit liability would be if it were calculated using a healthcare cost
trend rate that is 1 percentage point lower or 1 percentage point higher than the current rate:

Current Healthcare Cost

1% Decrease Trend Rate 1% Increase
(6.5% decreasing to (7.5% decreasing to (8.5% decreasing to
2.5%) 3.5%) 4.5%)
District’'s proportionate
share of the OPEB liability $42,414 $ 56,461 $72,438

Pension and OPEB Plan Fiduciary Net Position

Detailed information about the pension and OPEB’s fiduciary net position is available in the separately
issued Michigan Public School Employees Retirement System 2020 Comprehensive Annual Financial

Report.

Payable to the Pension and OPEB Plan - At year end the School District is current on all required pension
and other postemployment benefit plan payments. Amounts accrued at year end for accounting purposes
are separately stated in the financial statements as a liability titled accrued retirement. These amounts
represent current payments for June paid in July, accruals for summer pay primarily for teachers, and the
contributions due from state revenue Section 147c restricted to fund the MPSERS Unfunded Actuarial
Accrued Liability (UAAL).

Note 8 — Contingencies

Amounts received or receivable from grantor agencies are subject to audit and adjustment by grantor
agencies. Any disallowed claims, including amounts already collected, may constitute a liability of the
applicable funds. The amount, if any, of expenditures which may be disallowed by the grantor cannot be
determined at this time although the District believes such amounts, if any to be minimal.

The district has some contested transportation billings which have not been recorded in these financial
statements.
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HAYNOR SCHOOL - EASTON TOWNSHIP DISTRICT #6
Required Supplemental Information
Schedule of District's Proportionate Share of the Net Pension Liability
Michigan Public School Employee Retirement Plan
Last 10 Fiscal Years (Determined as of the Plan Year Ended September 30)

2020 2019 2018 2017 2016 2015 2014

District's proportion of net pension liability (%) 0.00111% 0.00126% 0.00136% 0.00143% 0.00136% 0.00133% 0.00129%
District's proportionate share of net pension liability $ 380,833 $ 416,296 $ 409,460 $ 371,709 $ 338,234 $ 323,695 $ 284,840
District's covered-employee payroll $ 93,342 $ 104,807 $ 113,660 $ 123,533 $ 125,388 $ 118,088 $ 120,502
District's proportionate share of net pension liability as
a percentage of its covered-employee payroll (%) 408.00% 397.20% 360.25% 300.90% 269.75% 274.1% 236.38%
Plan fiduciary net position as a percentage of total

59.72% 60.31% 62.36% 64.21% 63.27% 63.17% 66.20%

pension liability

Change of benefit terms: There were no changes of benefit terms during the year
Change of assumptions- There were no changes to assumption during the year

This schedule is presented to illustrate the requirement to show information for 10 years. However, until a full 10 year trend is compiled, the District

presents information for those years for which information is available.
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HAYNOR SCHOOL - EASTON TOWNSHIP DISTRICT #6

Required Supplemental Information
Schedule of District's Pension Contributions

Michigan Public School Employee Retirement Plan

Last 10 Fiscal Years (Determined as of the Year Ended June 30)

2021 2020 2019 2018 2017 2016 2015
Statutorily required contributions $ 28,520 $ 30433 33,464 $ 32,572 $ 33,777 $ 29,063 $ 26,964
Contributions in relation to statutorily required
contributions $ 28,520 $ 30,433 33,464 $ 32,572 $ 33,777 $ 29,063 $ 26,964
Contribution deficiency (excess) $ - $ - - $ - $ - $ - $ -
District's covered-employee payroll $ 82,452 $ 92,851 106,575 $ 122,636 $ 128,192 $ 119,835 $ 123,193
Contributions as a percentage of covered-
employee payroll 34.59% 32.78% 31.40% 26.56% 26.35% 24.25% 21.89%

This schedule is presented to illustrate the requirement to show information for 10 years. However, until a full 10 year trend is compiled, the
District presents information for those years for which information is available.
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Haynor School District
Required Supplemental Information

Schedule of District's Proportionate Share of the Net OPEB Liability
Michigan Public School Employee Retirement Plan
Last 10 Fiscal Years (Determined as of the Plan Year Ended September 30)

2020 2019 2018 2017
District's proportion of net OPEB liability (%) 0.00105%  0.00121%  0.00133% 0.00147%
District's proportionate share of net OPEB liability $ 56,461 $ 86,511 $105,766 $ 130,574
District's covered-employee payroll $ 93,342 $ 104,807 $113660 $ 123,533
District's proportionate share of net OPEB liability as a percentage
of its covered-employee payroll 60.49% 82.54% 93.05% 105.70%
Plan fiduciary net position as a percentage of total OPEB liability 59.44% 48.46% 42.95% 36.39%

Changes of benefit terms: There were no changes of benefit terms during the year

Changes of assumptions - the assumption changes for the year were:

Healthcare cost trend rate decreased to 7.00% Year 1 graded to 3.50% Year 15 from 7.50% Year 1 graded to 3.50% Year

12

This schedule is presented to illustrate the requirement to show information for 10 years. However, until a full 10 year trend is
compiled, the District presents information for those years for which information is available.
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Haynor School District
Required Supplemental Information
Schedule of District's OPEB Contributions
Michigan Public School Employee Retirement Plan
Last 10 Fiscal Years (Determined as of the Year Ended June 30)

2021 2020 2019 2018
Statutorily required OPEB contributions $ 6,627 $ 7,360 $ 8344 $ 8,287
OPEB contributions in relation to statutorily required
contributions $ 6627 $ 7360 $ 8344 $ 8,287
Contribution deficiency (excess) $ - $ - $ - $ -
District's covered-employee payroll $ 82,452 $ 92,851 $106,575 $ 122,636
OPEB contributions as a percentage of covered-employee
payroll 8.04% 7.93% 7.83% 6.76%

This schedule is presented to illustrate the requirement to show information for 10 years. However, until a full 10 year
trend is compiled, the District presents information for those years for which information is available.
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Other Supplemental Information



HAYNOR SCHOOL - EASTON TOWNSHIP DISTRICT #6
Other Supplemental Information
General Fund
Schedule of Revenues and Expenditures - Budget and Actual
Year Ended June 30,2021

2021
Variance
Favorable
Budget Actual (Unfavorable)
Revenues
Local sources
Property tax levy $ 54,907 $ 55,305 $ 398
Miscellaneous 147 147 0
Total local sources 55,054 55,452 398
State sources
State aid 166,907 167,446 539
Total state sources 166,907 167,446 539
Federal sources
Federal programs 25,052 27,207 2,155
Federal COVID-19 funds 21,289 20,791 (498)
Total federal sources 46,341 47,998 1,657
Other sources
Incoming transfers 1,093 1,093 0
Total other sources 1,093 1,093 0
Total revenues 269,395 271,989 2,594
Expenditures
Instruction
Basic programs 132,812 126,915 5,897
Added needs 28,551 29,527 (976)
Support services
Pupil 13,315 13,343 (28)
Instructional staff 800 1,690 (890)
General administration 18,370 7,608 10,762
Business services 8,485 9,218 (733)
Operations and maintenance 20,796 13,163 7,633
Transportation 2,000 1,530 470
Other support services 1,150 1,277 (127)
Total expenditures 226,279 204,271 22,008
Excess (deficiency) of revenue over
expenditures and other financing
sources (uses) $ 43,116 67,718 $ 24,602
Fund balance at beginning of year 103,089
Fund balance at end of year $ 170,807

See accompanying notes to financial statements.
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